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My first memory of meeting Judy was at one of our holiday events when I was still a 
relatively new member.  There was a special presence about her....tall and confident, 
but very warm and approachable. I liked her immediately but had no idea that she 
played a significant role in the early days of the Forum. She continues to hold a special 
place for me as she has been one of my "guiding lights" for this new Early Leader 
Series.   Since she was one of the first Presidents of IWF, she has so much valuable 
insight about our founding members and the work challenges for women in the 
70's.  Please take the opportunity to meet Judy and hear some of her interesting tales 
about being one of the first women in the oil industry.  
   
When did you join IWF and what was your position at the time? 
  
I joined the Forum in 1978.  At the time, I was an officer of an independent international 
oil and gas exploration and contract drilling company - always on the road, both 
nationally as well as internationally, working six-day and often seven-day weeks.  While 
I had very little life outside of work, it was a very exciting time and I was having many 
great adventures. I was surrounded by petroleum geologists, engineers, landsmen, drilling 
superintendents, stock analysts, and Arab sheikhs - all men.  In fact, when I traveled in 
the United Arab Emirates, I was the first Western business woman these men had ever 
encountered and worked with in a professional setting. In the midst of the oil crisis, my 
work provided me an opportunity to craft new career paths for myself and other 
women.  But in reality, as I began my career, I didn't know any professional women and 
had no support group or female friends, for that matter 
  
What were the circumstances that prompted you to become 
one of the founding members? 
  
When I was invited to one of the initial formation lunches for 
Women's Forum, I was ecstatic! I was so energized and inspired 
by these supercharged, successful Bay Area women who were 
making things happen - in the corporate community, in all 
professions and most of them the FIRST female in their field. I 
hadn't realized how hungry I was for women's friendship and 
support. 
  
What was the most challenging aspect of your career at the 
time you joined and how did the organization provide 
support to help you deal with this? 
  
First, it's hard to realize that we're talking about pre-cell phone days, no internet or social 
media. So much of my time as a business leader was spent on people - recruiting new 
talent, grooming young stars, developing global managers, recruiting the entire talent 



pool. And I was operating in an industry dominated by males. It was a personal goal to 
provide opportunities for women to compete for positions of leadership and Forum 
members were terrific resources.  Just knowing that other women in the Forum were also 
facing similar challenges helped me as did having the opportunities to socialize with 
other women leaders. 
  
What was the major benefit of membership when you joined and what do you see as 
the major membership benefit now? 
  
I so appreciated the friendships and support I gained from my Forum membership.  Early 
on, I came to understand that women were not being recognized for their many 
accomplishments in their professions or in the press. One of our members representing 
media outlets worked to help our women leaders become more visible and to highlight 
their accomplishments. It so was important to help our members have a larger presence 
and it still is. The value to our membership still is about supporting and helping each 
other.  
  
How were you involved with the merger of these two groups into WFW? 
  
I was President of Women's Forum West when the vote was taken to merge with 
Professional Women's Alliance.  The effort was not without its detractors which is easy 
to understand.  The two organizations were comprised of women with leadership skills, 
many of whom had encountered rough patches and developed strong personalities in 
achieving their positions. Fortunately members of both organizations recognized that the 
opportunity to affiliate with the New York Forum was a greater goal. They recognized 
that women increasingly could wield power in major segments of our society.  The 
combined organization hoped to pioneer ways in which to use that power not against but 
in partnership with men. 
  
In 1979 Women's Forum West joined the New York Forum in what was to become the 
National Women's Forum.  We were followed closely by Los Angeles, Colorado, 
Chicago and Washington, D.C.  Lorraine Legg was the first President and I followed as 
President in 1980. 
  
It has been 25+ years since IWF started and do you think it's easier now for women 
in your field to advance to the top leadership roles?  Why or why not? 
  
I have several thoughts on this, but tend to believe that what Ellie Zuckerman said is still 
prevalent in many segments of our society.  Ellie said, "Power is still perceived as the 
male domain with the fear that when women gain power there is a subsequent sense of 
loss by men." 
 
I know that is not without many exceptions.  We have many more women in the work 
force today, more women getting business and advanced business degrees, but I still read, 
on a daily basis, of barriers in many business segments.  That may be why I was so 
intrigued to just learn from Lynda Applegate, Business Administration Entrepreneurial 
Management Professor at Harvard that "of the total number of new businesses launched 



in the U.S. in 2014, 40% are owned by women.  During the first half of 2014, women 
opened more than 1,200 new businesses EACH DAY, double the rate from just three 
years ago...."Today, more than 9 million women-owned businesses in the U.S generate 
more than $1.4 trillion in revenues and employ 7.9 million people."  What a great 
example of women taking charge. 
  
What do you see as the current challenges/barriers to women's advancement to the 
top of their field? 
 
 It is still difficult for powerful women in today's workplace. Balancing one's self 
perceptions with the industries' expectations is a major issue.  There are not enough key 
positions available nor is there a clear pipeline into top leadership for all industries. 
 
What are you most proud of in your career and what is your most significant 
contribution to your profession? 
 

Within the petroleum industry, I 
worked hard to promote women. 
During the 70's and early 80's, 
the workplace was filled with 
barriers, caused mainly by 
industry prejudices.  Following 
my departure from the oil and 
gas industry, I worked in the 
fields of real estate and 
education.  Those fields are open 
to women and, indeed, women 
are leading organizations in 
both.  I have had the privilege 
and joy of being a mentor to 
many young women and 
watching them grow and achieve 
great success. 
 
 
 
 
 

 
What is the best advice you got as you climbed the ladder to success?  Is it still 
relevant for aspiring women leaders today? 
  
My parents taught me to "always do the right thing the right way" and to trust my inner 
voice. 
 
I am a 'pretty positive Priscilla' and have always strived to maintain a value-driven 
culture that inspires passion amongst my team.  Later in life I learned that it is very 
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important to frequently stop and assess whether you are meeting personal and family 
commitments. I was so wrapped up in my work, that family issues often took a back 
seat.  I am not sure if I could have learned that earlier in my professional life as I realized 
that each person has to come to terms with that in their own time.  
 
Are you currently retired and if so was it a challenge to make that transition?  What 
helped you successfully navigate retirement? 
  
The word retirement is not in my lingo.  I still do some consulting work in education and 
work with non-profits. This past year, 2014, I devoted myself to full-time volunteering 
for the Oakland Mayoral campaign of my goddaughter Libby Schaaf - who was 
victorious and inaugurated as Oakland's 50th Mayor on January 5th.  I know there will be 
other exciting projects to work on this coming year as well. 
 
What current programs are of most interest to you and how would you like to be 
involved with IWF today? 
  
The Forum is definitely in my blood.  I love hanging out with those women of the Class 
of 1978.  Plus, I am exhilarated meeting and getting to know our new members and 
leaders.  I believe the smaller dine-arounds and regional dinners have great merit, 
particularly for our newer members to experience the value of membership.   I always 
encourage any and all to attend Summer Camp as a member's life will never be the same! 
 
How do you define success? 
  
Success is being your authentic self and being at peace with the life you have lived. 
 
Final thoughts...... 
  
For new and seasoned members....get involved and stay involved.  Remember what your 
mother said, "You get out of life what you put into it."  
 


